
 
 
 
 
 
 
 

 
DISC ADVANCED® is difficult to cheat 
DISC ADVANCED® is extremely difficult to cheat.  We know when someone has tried to beat 
the system.  Most programs can (and often are) answered by the respondent in the way they 
believe their potential employer would like them to answer. There is no way of knowing when most 
reports are inaccurate. Despite this, inappropriate assessments for recruitment are often used.   

 
More stable results than with any other instrument 
DISC ADVANCED’s Profile II illustrates a person's natural response to an external stimulus.  It is 
the behavioural style that takes the least energy and effort, requires the least amount of 
concentration and is usually the most pleasant to the individual.  It is possible to define action 
and thinking models to a person's natural behavioural style by using Profile II.  Any 
significant and large changes in it usually mean significant events and changes in the immediate 
environment of the individual that are forcing him or her to seek new ways to cope.   

 
More behavioural styles than in any other instrument 
Recognising some 160 different styles, DISC ADVANCED® allows an individual to be more 
flexible and dynamic (adapting) in his or her behaviour.  Other DISC based programs assume an 
individual is either a feeling or thinking type, recognising only four styles and even Myers-Briggs, 
one of the best known assessment systems, recognises only 16 different styles.   

 
DISC ADVANCED® text bank is significantly larger than others’ 
The text bank is significantly larger than others’.  Indeed the text bank enables 228,383,696 totally 
different text pages to be generated.  Most others, at best, can create around 200 different texts.   
 

DISC ADVANCED® is designed for the workplace 
Unlike other “personality tests”, DISC ADVANCED

®
 was designed for the workplace from the 

ground up.  The assessment shows natural behavioural style compared to workplace tasks and 
lists workplace strengths and development areas.  It also includes Action Plans for the respondent, 
supervisor and recruiter. 

 
DISC ADVANCED® is available in over 50 languages 
Enabling a respondent to answer the questionnaire in their native language results in a far more 
accurate assessment, as understanding the questions is assured. 

 
Measures individual both on unconscious AND conscious levels 
DISC ADVANCED’s Profile I illustrates how the person feels they want to adjust their behaviour to 
cope with the requirements of the present environment. 
 

DISC ADVANCED® measures emotions 
DISC ADVANCED® measures the unconscious behaviour and compares 
this with the conscious adjusted behavioural style, allowing the measurement  
of emotions.  It goes way beyond other assessments in this regard.  We can  
then look at the emotions being communicated by the respondent at the time  
of completion of the questionnaire, such as stress levels, uncertainty of  
his/her role, insecurity, frustration, pressure to change etc.  It also  
enables the report to define the influence of the present environment on  
the respondent’s motivation as far as certain needs are concerned.   
This is vital information both for the individual and the organisation.  

 

The DISC ADVANCED
®
 Advantage 

The World’s Most Advanced Behavioural Assessment System 

 


